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Job Description
Role Title: 
Head of Pedagog
y
School / Dept:
Learning and Teaching Enhancement Centre
Grade:
Grade
 9
MPF:
4187
Full or Part time: 
Full 
time
Hours: 
1.0 FTE / 36.25
 
Reports to:
Head of the Learning & Teaching Enhancement Centre
/SAE
Associate
 
Pro Vice Chancellor 
Learning & Teach
ing
)Overview
This post offers an exciting opportunity to join the University of Salford’s Learning and Teaching Enhancement Centre (LTEC) at a pivotal moment in its development as it evolves into the new Salford Academy of Education (SAE).  The Academy will play a central role in shaping educational practice across the University and will provide a focal point to disseminate and embed best practice, engaging with teaching and professional service staff.

Working in partnership with academic schools and professional service teams, LTEC has a proven track record of supporting and inspiring educators to enhance learning, teaching and assessment.  The team drives meaningful change by embedding evidence-informed practice, sharing innovation and celebrating success.  As the Academy develops, it will further strengthen the University’s ambition to be a sector leader in inclusive, high-quality education, providing exciting new opportunities to make a lasting impact across the institution. 

The Head of Pedagogy is a new role which has been introduced to support the building of a research-informed approach to education delivery and support the University’s Education Delivery Plan and TEF ambitions, as well as supporting academic development across the University working with colleagues across the institution to advance research informed approaches to pedagogy, enhance the student learning experience and contribute to a growing portfolio of educational initiatives.

Role Purpose
The role has been designed to support the implementation and evaluation of research-informed approaches to pedagogy across the University and develop high-quality inclusive education research which will enhance NSS and TEF outcomes.  Working closely with the Director of LTEC/SAE and the APVC Learning and Teaching the role will ensure good practice is consistently shared and embedded across Schools. 

Principal Duties & Responsibilities
Leadership
· Work closely with the APVC Learning & Teaching and Director of LTEC/SAE in leading the Inclusive Education Futures Research Initiative to build understanding of inclusive pedagogical research and disability inclusion research.
· Work closely with LTEC/SAE colleagues to project manage EDP initiatives (e.g., implementation of the EDP milestones (e.g., inclusive assessment and The Salford Graduate of the Future).
· Provide strategic direction for the adoption, evaluation, and enhancement of inclusive education. 
· Horizon‑scan sector trends to inform senior leaders and influence long‑term planning.
· To engage with and participate in the University’s PDR process as reviewer and/or reviewee, as appropriate
· Lead and/or develop internal networks, working groups and committees which have input or contribution to cross university functions and/or impact upon institutional decision making and governance.
· Lead/develop external networks, such as a sub-committee of a professional body, employers’ association, group of universities etc., provide consultancy/ professional advice to such bodies or act in the capacity of external examiner to other institutions.

Management & Operational Oversight
· Contribute to the planning and organising of the unit as a senior member of the LTEC team, supporting the Director of LTEC/SAE in sharing responsibility for core strands of work, overall operations, budget management, and service delivery.
· Manage a small research team within LTEC and support research-informed development across the institution working closely with the APVC Learning & Teaching to build a university-wide community of practice. 
· Ensure professional development, mentoring, and performance management to support a research informed approach to education.
· Oversee the integration of a research-informed approach into academic developer workstreams. 

Governance & Quality Assurance
· Chair and/or contribute to governance groups related to EDP implementation, Inclusive Education Futures Research and inclusion across the University. 
· Ensure effective governance, compliance, and risk management relating to pedagogical innovation and research workstreams. 
· Contribute to policy development in inclusive education and disability inclusion.

Implementation & Evaluation Expertise
· Lead innovation projects to advance understanding of inclusion to support the EDP
· Oversee design, implementation and evaluation of EDP focused projects (e.g., assessment, inclusive design, engagement etc)
· Contribute expert guidance to the design, delivery and enhancement of academic development programmes, mentoring colleagues and supervising postgraduate research students as appropriate
· Support academic schools in embedding a research-informed approach to assessment & learning and teaching more widely.

Sector Engagement
· Support the professional development of colleagues
· Conduct and publish the outcomes of EDP projects aligned with the ambitions of our Realising Inclusive Education for All Education Delivery Plan
· Support the development of National Teaching Fellowship and Collaborative Awards for teaching excellence through contributing to impact strategy (securing external funding, including research, knowledge transfer and engagement grants to support EDP implementation and development).
· Represent the University at national and international networks, conferences, and professional bodies.
· Maintain up-to-date knowledge of inclusive pedagogies working with colleagues within and across sectors to promote inclusion
Stakeholder Engagement
· Work collaboratively with academic and professional service leaders to ensure cohesive development of learning and teaching practices.
· Act as a key point of contact for academic schools seeking support in research-informed pedagogical practice. 
· Engage students as partners in co‑designing and evaluating projects.
· Develop strong partnerships with external vendors, sector bodies, and collaborative institutions.

Generic Duties
· Perform any other duties appropriate to the grade as may be required by the Head of School/Head of Division etc.
· Comply with the personal health and safety responsibilities specified in the University Health and Safety policy.
· To engage with the University’s commitment to put our students first and deliver services which are customer orientated, represent value for money and contribute to the financial and environmental sustainability of the University when undertaking all duties and aspects of the role.
· Promote equality and diversity for students and staff and sustain an inclusive and supportive study and work environment in accordance with University policy.
This role detail is a guide to the work you will initially be required to undertake.  It may be changed from time to time to meet changing circumstances.  It does not form part of your Contract of Employment.

Person specification follows on next page 


Person Specification
The successful candidate should demonstrate the following, which are ‘Essential’ (E) or ‘Desirable’ (D) 
Qualifications 
1. a first degree or equivalent. (E)
2. a relevant postgraduate certificate in learning and teaching in higher education or equivalent, such as Fellowship of the Higher Education Academy. (E)
3. a PhD or equivalent in an education research related area. (E) 
Background and Experience
4. Experience of successful institution project management to embed inclusive pedagogical approaches in areas such as access and participation, assessment, student experience, sense of belonging, degree attainment, and youth employment. (E)
5. Significant experience of working across sectors and securing funding for inclusive education projects. (E)
6. High level quantitative data analysis skill-sets to include expertise with SPSS, structural equation modelling, and meta-analysis. (E)
7. Demonstrable ability to lead multidisciplinary teams, manage budgets, and oversee complex programmes of work. (E)
8. International experience in leading projects with national agencies and contribution to (working groups, standards, advisory roles, research panels). (E)
9. Experience of successful project management of institution‑wide change initiatives within assessment. (E)
10. Experience of mentoring junior colleagues. (E)
Knowledge
11. Inclusive self-regulatory approaches to assessment and feedback and change management approaches to implement such approaches at scale. (E)
12. Research-informed pedagogic approaches within higher education. (E)
13. Advanced statistical techniques and competences in qualitative analysis using programmes such as NVivo. (E)
14. Implementation of university-wide assessment initiatives with demonstrable impact on student learning outcomes. (E)
Skills and Competencies
15. Excellent communication, interpersonal and team working skills, with the ability to motivate, coach, enable and support staff and students. The ability to build persuasive arguments based on data, logic and the objective merits of situations. (E)
16. Successful record of project management in inclusive education (E)
17. The ability to build and sustain cross-functional relationships with key stakeholders, interpret their requirements and facilitate engagement. (E)
18. The ability to plan, prioritise, organise, and take initiative to successfully realise organisational and cultural change. (E)
19. Experience in contributing to national/international inclusive education policy or sector groups. (D)
20. The ability to generate and maintain external links and a firm commitment to ongoing personal and professional development. (D)
21. The ability to identify opportunities for organisational improvement and develop strategies and behaviours that inspire and motivate a diverse audience to influence and share the future direction of the business of the University. (D)
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